
ARTICLE XV
SAFETY

Safe Working Conditions

1. Employees shall not be required to work in unsafe conditions or to perform tasks that endanger their health, safety or

well-being.
2. An employee who observes a potential safety hazard or unsafe working condition shall submit a written statement or

Safety Reporting Form (S-l) found at the end of this article, to the immediate supervisor regarding the observation. The
immediate supervisor shall review and evaluate the situation, determine the critical nature of the situation, take

appropriate action, and notify the employee of the action taken.
3. Each employee organization shall have equal representation on any safety committee formed as a result of the

development of the Illness and Injury prevent plan/program. Such membership shall not be exceeded in number by the
number of administrators on any committee.

4 Until such time a Plan is in place, the district is willing to utilize a safety reporting form as included at the end of this

Article.
5. The district shall continue the implementation of its District-wide plan to have telephones in each classroom.
6. The district shall offer to all certificated employees, once annually, the opportunity to receive the Hepatitis B

immunization series.
Assault

1. Whenever any bargaining unit member is attacked, assaulted, or physically threatened by any pupil, it shall be the duty
of any person under whose direction or supervision the employee is employed in the public school system who has

knowledge of the incident, to promptly report the incident to the appropriate law enforcement authorities of the county
or city in which the incident occurred. Employees shall complete reports required by the District relating to the violations
described herein and the appropriate steps will be taken by the District.

2. An employee may use reasonable force as is necessary to protect himself/herself from attack, to protect another

person or property, to quell a disturbance threatening physical injuries, or to obtain possession of weapons or other
dangerous objects upon the person or within the control of a pupil. Employees shall immediately report cases of assault
to their immediate supervisor.

3. Annually, the district shall provide voluntary in-service training for employees on protective assault responses. Such

training shall be offered outside the workday or workweek. Attendance is voluntary and without eligibility for
compensation.
a. The district shall bear the costs related to presenting the training.
b. The district may require certain employees to receive such training when it is determined that the students in the

class may present a particular need for such training. Such training shall be within the workday or workweek,
or the district shall compensate the employee at the hourly rate of pay determined in the collective bargaining

agreement.
4. The employer shall provide support and assistance to employees who are assaulted while in performance of their duties.
5. Prior to placing a student in a classroom with a background or history known to the District of violent behavior or assault,

the employee(s) shall be notified.
6. When absence or disability arises out of or from assault, employees shall be entitled to their available leave and

disability provision in this agreement.
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